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Hunterdon Health




Mission Statement

Embrace people, elevate care, and cultivate healthier communities.

Vision Statement

To be distinguished for clinical excellence and seamless, personalized care.

Values

Through our actions and behaviors all of us at Hunterdon Health promise to consistently and continually
demonstrate our core values of being Accountable, Adaptive, Authentic, Inclusive, Committed and
Empowered to support our mission and uphold the success of our organization.
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Dear Friends,

It is our pleasure to provide you with the 2022 annual report for Hunterdon Health.

It was an exciting year as we kicked off our five-year strategic plan and launched a rebrand for the
organization. Hunterdon Healthcare is now Hunterdon Health. Our new name focuses on cultivating healthier
communities by inspiring a healthy way of living. At the same time, we updated our logo and introduced a
new mission, vision, and core values throughout the organization.

In 2022, we achieved many accolades to improve quality, safety and our patient’s experience such as
receiving the “A” Hospital Safety Score® by The Leapfrog Group for patient safety. We also improved our
HCAHPS scores and were above the 90th percentile for doctor communication, staff responsiveness and
communication with a nurse. We continued to grow and meet the demands of our community by adding
Hunterdon Advanced Imaging to the Clinton Health Campus. This imaging suite will offer patients the latest
technology in medical imaging including: mammography, Dexa Scan, X-ray, CAT scan, Ultrasound, and MRI
(3T). The Clinton Health Campus is a great example of the new model of health care delivery — offering the
convenience of primary care, specialists, ambulatory services, and a wellness center — all in one location.

It is our promise to our community to continue to find new ways to provide the best care, prevent disease,
improve our patient’s experience, and keep people well. This report illustrates not only our clinical outcomes,
accomplishments and financial highlights, but the impact we have made on our patients’ lives.

To your good health,

be.. £ Loaker

Ellen F. Locker

@M/Mv

Patrick J. Gavin

President and CEO Chairperson
Hunterdon Healthcare Hunterdon Healthcare System
System Board of Trustees
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Hunterdon Health Celebrates 2022 Accomplishments

In 2022, Hunterdon Health launched a five year strategic plan, rebranded from Hunterdon Healthcare to
Hunterdon Health and introduced a new mission, vision and core values for the organization. The core
values are: authentic, accountable, adaptive, inclusive, committed and empowered.

In August 2022, Hunterdon Health unveiled a new website, hunterdonhealth.org. The new website was
designed with the patient in mind. There you can find important information regarding our services,
providers, careers and so much more!

To improve our patient experience, we have been diligently working on our HCAHPS scores. Hunterdon
Health was above the 90th percentile for doctor communication, staff responsiveness and communication
with a nurse.

Despite the COVID-19 pandemic beginning in 2020 and continuing throughout 2022, we achieved and
sustained low hospital onset CDIFF cases, low SSI following colon procedures, and had zero CLABSI cases
and zero MRSA cases, all of which were better than national and/or state benchmarks.

Hunterdon Medical Center and the Hunterdon Medical Group offices were recognized for their
Antimicrobial Stewardship practices. Hunterdon Medical Center also received the 2022 Gold Steward
Award for the 2nd year in a row for their ongoing antimicrobial stewardship efforts. Hunterdon Health also
received the 2022 Bronze Steward Award for their stewardship initiatives in the Outpatient Setting.

Hunterdon Medical Group’s primary care practices also received two American Heart Association
outpatient program achievement awards in recognition of their commitment to reducing the risk of heart
disease and stroke by improving Type 2 diabetes and blood pressure management. The awards recognize
a commitment to following the latest evidence and science-based care guidelines.

The American Heart Association recognized Hunterdon Medical Center’s Mobile Intensive Care Unit
(MICU) with the Mission: Lifeline® EMS Silver achievement award for its commitment to offering rapid,
research-based care to people experiencing the most severe form of a heart attack, ultimately saving lives.

On November 15th, Hunterdon Health employees, providers and local officials, gathered to mark the
beginning of construction for Hunterdon Advanced Imaging at Clinton. The new imaging suite will offer
patients the latest technology in medical imaging including: mammography, Dexa Scan, X-ray, CAT scan,
Ultrasound and MRI (3T).

Hunterdon Health once again received an “A” Hospital Safety Score® by The Leapfrog Group for patient
safety.

Hunterdon Health has received the “LGBTQ+ Healthcare Equality Leader” designation from the Human
Rights Campaign Foundation (HRC). In its 15th year, the Healthcare Equality Index (HEI) is the national
LGBTQ+ benchmarking tool that evaluates healthcare facilities’ policies and practices related to the equity
and inclusion of their LGBTQ+ patients, visitors and employees.

Hunterdon Health is proud to be certified™ by Great Place to Work® for the 2nd year in a row. This
significant recognition is based entirely on what employees say about their experience working for
Hunterdon Health.
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Financial Highlights 2022

Total Revenue, net of uncollectable . .. .$409,309,000
Total Assets . . ... .. $498,142,000

Capital Improvements in Facilities and Equipment . . .

Summary of Services Rendered

Hunterdon Medical Center

Patients Admitted . ... ......... ... .. ... 7,594
Average Length of Stay (days) .............. 4.53
Births . .. ..o 1,008
Same Day Surgery. . ...... ... ... o 3,971
Total Surgical Procedures . ................ 5,021
Emergency Department Visits. ... ......... 29,824
Hospital Outpatient Visits. . .. ........... 183,699
Satellite Outpatient Visits . .. ............ 515,262
Medical Imaging Tests. ... .............. 126,209
Laboratory Tests .. ...... ... ... ... ..... 933,498
Behavioral Health Outpatient Visits ... ... .. 62,137
Home Health Visits .. ................... 18,291

*These numbers are unaudited.

Asset Growth Over5Years. .. ............. 27.6%
Charity Care Provided. . .............. $4,749,483
................................... $7,706,000

Hunterdon Regional Community Health

Hospice (families served). . .................. 397

MidJersey Health Corporation
Hunterdon Center for Surgery (surgeries). . . . . 5,920
Bridgewater Ambulatory Surgery Center . . . .. 2,914
Raritan Family Health patient visits

(new in 2021) ... . 19,760
Hunterdon Health Foundation

Unrestricted contributions. . . .......... $1,556,406
Restricted contributions .. ............ $1,080,029
Changeinvalue ................... ($1,640,647)
Interest income . . ..o oo $187,623
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Board of Trustees and Directors

Hunterdon Healthcare System

Ellen Locker
Chairperson

Charles Koller
Vice Chairperson

K.C. Rondello, MD
Secretary

Suzanne Schwanda
Treasurer

Patrick J. Gavin
President & CEO

Deirdre Andrews, MD

Hunterdon Medical Center

Ellen Locker
Chairperson

Charles Koller
Vice Chairperson

K.C. Rondello, MD
Secretary

Suzanne Schwanda
Treasurer

Patrick J. Gavin
President & CEO

Deirdre Andrews, MD

Hunterdon Health Foundation

Suzanne Schwanda
Chairperson

Loren Spann
Vice Chairperson

Greg Mischke
Treasurer

Kate Hughes
Secretary

Patrick J. Gavin
President & CEO

Philippe M. Beekman
Senior Vice President & COO

Bruce Adam
Robert S. Boggiano, Jr., MD
John M. Bonk

Lynn Coates
Auxiliary President

MidJersey Health Corporation

Rick Rosenthal
Chairperson

Patrick Gavin
President & CEO

Hunterdon Healthcare Partners, LLC

Glen Tonnesson, MD
Chairperson

Carol Harding
Vice Chairperson

Roseann Peluso Nguyen
Treasurer

Joseph Scalia, DO
Secretary

Marie Bernard, MD

Hunterdon Regional Community Health

Patrick J. Gavin
President & CEO
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Violet Kocsis

Ellen Locker

Carol Harding

Greg Mischke

Jack Nahama

Roseann Peluso Nguyen
Rick Rosenthal

Carol Harding
Greg Mischke
Jack Nahama
Roseann Peluso Nguyen
Rick Rosenthal

J. Elliot Decker, MD
Edward J. Dougherty, Ed.D

Ellen Locker
HHS Chairperson

John L. McGuire, PhD
Jennifer Montes, MD
George D. Muller
Megha A. Shah, MD

Jack Nahama
Jeffrey Rogers

Ken Blankstein, MD
Mitchell Clarin, MD

Patrick J. Gavin
President & CEO

Suzanne Schwanda
Herbert White

Andrew Rudnick, MD
Charles Scammell
Ruben Dario Taborda
Anna Walz

Andrew Rudnick, MD
Charles Scammell
Ruben Dario Taborda
Anna Walz

Michael B. Silber, DO
Edward Spector, MD
Candice Teuber, PharmD
Laurie Turenne-Kolpan, MD
Brett Walsh

Daniel (D.J.) Wright

Grey Warner

K.C. Rondello, MD
Charles Scammell

David Skillinge, DO
Brian Sperling, DO
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